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MISSISSIPPI STATE UNIVERSITY
COLLEGE OF AGRICULTURE AND HOME ECONOMICS SELF-STUDY
Department of Home Economics
I.

PURPOSE
A.

Role in the Institution.
The Department of Home Economics meets the purpose of
Mississippi State University in the area of instruction by
providing students with a broad foundation in the arts,
humanities and science essential for mature citizenship in our
complex world.

It

~lso

prepares students professionally to

pursue careers with competence.

Learning experiences occur

through discovery, laboratory work, field experiences, small
and large group discussions and lecture.
Through research, students and faculty exp1ore problems
and apply knowledge for the benefit of the community.

The

Hom~

Economics Department also considers service an important component
of university life.

Staff, and at times students, serve as

resource persons for the local and state community.
B.

Brief History.
Home Economics research began in Mississippi in 1924 and was
strengthened by passage of the Purnell Act which provided funds
to Land-Grant colleges for research in areas related to the home
and family.
Miss Dorothy Dickens was assigned the job of organizing and
heading the new department, and getting the research underway.
For nearly four decades, Miss Dickens and Miss Dlive Sheets who
had been added to the staff in 1926, carried on their extensive
and valuable research in nutrition and management of the household.
Miss Dickens retired in 1964.

-2Dr. Phoebe T. Harris became head of the department in July,
1964, serving in this capacity for almost five years.

Under her

direction a teaching program offering a B.S. degree in Home
Economics was established in the fall of 1968 , and twenty-eight
students were enrolled as Home Economics majors.
Students major i ng i n Home Economics could choose to study
from the areas of Foods and Nutrition, Science or Dietetics
options, Family Economics and Home Management, Home Economics
(General) Extension, or Home Economics (General) Homemaking.
In May, 1969, Dr. Lois T. Kilgore was named acting head
of the department which now had increased to eleven staff members.
A graduate program offering interdisciplinary M.S. and Ph.D.
degrees in Nutrition was added for the 1969-1970 school year, and
55 majors were enrolled in the department curricula.

By August,

1970, the first graduate student received her master's degree in
Nutrition, and in the fall semester 106 girls enrolled at the
undergraduate level.
In August, 1971, Dr. Jean K. Snyder became head of the
department.

Staff growth has increased from fourteen in 1972 to

twenty-two in 1981.

Staff members have joint appointments with

Mississippi Agriculture, Forestry, and Experiment Station and
Mississippi State University, or are full time or part time with
Mississippi State University.
part III.

Student growth is addressed in

Facilities are addressed in part VIII.

In 1975 the name of the College of Agriculture was changed
to the College of Agriculture and Home Economics with Dr. Snyder
being named as Associate Dean of Agriculture and Home Economics
along with being Professor and Head of Home Economics.

.. .
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In 1979 under the direction of Dr. Snyder the Home Economics
program at Mississ1ppi State University was accredited by the
Council for Professional Development of the American Home Economics Association.

Students can now have a program developed

for their individual needs in General Home Economics or may choose
to study f r om the following areas of emphasis:

Child Development;

Consumer Economics and Home Management; Education; Extension;
Foods, Nutrition, and Dietetics; Clothing, Textiles, and Merchandising; and Interior Decorating.
Thus, in 1982, the Home Economics Department of Mississippi
State University continues in its instructional capacity to strive
to meet the needs of men and women on our campus as well as to
produce research which serves Mississippi, the nation, and the
world as the needs of families and new relationships between man
and his environment challenge the professions.
C.

Departmental Objectives.
1.

Instructional Objectives
a.

To maximize professional competence and commitment in the
student's selected professional area.

b.

To promote professional field experiences with orientation,
on-the-job supervision, and post-experience evaluation in
various career options.

c.

To provide curricula to meet the unique needs of students
in all options.

d.

To reflect and counsel with students concerning their
careers, social, emotional, and related problems and
decisions.

e.

To examine values, management, and human development and

-4interpersonal relationships as they relate to the subject
matter areas of home economics.
f.

To develop entry level professional skills in the student•s
chosen option.

g.

To establish basic skills for consuming goods.

h.

To develop and use effective communication skills.

i.

To use research findings to improve professional knowledge
and skills.

j.

To provide graduate courses at the master•s level and to
offer the M.S. and Ph.D. degrees in nutrition.

k.

To promote the development and well-being of both individuals and families in their immediate social and physical
environment.

1.

To encourage graduates to keep up with current information.

m.

To provide an atmosphere conducive to friendly, informal
exchange between and among students and faculty.

n.

To teach discerning reading and interpretation of research
findings.

o.

To develop faculty professionally by attending and participating in professional organizations.

2.

Research Objectives
a.

To create an awareness in the students that on-going
research is adding to knowledge and even changing some old
theories.

..

b.

To include some research opportunities at undergraduate
level to stimulate inquiring minds; thus inspire future
graduate students.

c.

To conduct follow-up research on graduates and drop-outs.

-5d.

To seek funding, document, and publish both basic and
applied research.

3.

e.

To seek funding for individual research projects.

f.

To be supportive of departmental research.

Service Objectives
a.

To provide professional help to community when asked
and needed, such as:
(1)

to provide home economics lessons for the food
fellowship centers, day care centers, Head Start
centers, etc. in this area.

(2)

to provide dietetics counseling under the supervision of a Registered Dietitian for county health
centers and local doctors.

(3)

to operate a model child development center, thereby
demonstrating good child care facilities and methods
to the community.

(4)

to consult with parents concerning their child-rearing
practices.

(5)

to help professionals in home economics and related
fields with methods, materials, and information.

b.

To provide in-service and pre-service educational programs.

c.

To promote faculty participation in community service.

d.

To provide facilities for community, district, and state
home economics related activities.

D.

Realization of Objectives.
The objectives of the department are being met.
of the

departme~t

such as:

Certain goals

-61.

to have the total department housed in one building, and

2.

to provide a unique Master's degree program in Home
Economics

have had to be postponed for the present due to the current program
curtailment and financial crisis.

Objectives currently being met

are becoming increasingly harder to maintain due to lack of funding for equipment and renovations.
Station employees, also find
at state, regional and
II.

Faculty, except Experiment

no monies available for attendance

n~tional

professional organization meetings.

ORGANIZATION AND ADMINISTRATIO N
A.

General Organizational Description.
Dr. Jean Snyder has a joint appointment with the University
and MAFES and serves as Department Head, with the additional title
of Associate Dean for Home Economics in the College of Agriculture
and Home Economics.
1.

University Organization - Home Economics
The Department of Home Economics is one of 14 teaching
departments in the College of Agriculture and Home Economics
under Dean Charles E. Lindley.

Some members of the depart-

ment faculty work only for the university; others have joint
appointments.

Various faculty members have responsibilities

relating to coordination of the programs, but the Department
Head is the only person with released time for administrative
duties with the exception of the supervisor of the Child
Development Center,
2.

Mississippi Agricultural and Forestry Experiment Station
Organization - Home Economics

. I
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The supported research in the department is a part of
the Mississippi Agricultural and Forestry Experiment Station
with Dr. R.R. Foil the Director.

Each department with an

Experiment Station component works in conjunction with the
MAFES organization.
3.

Department Faculty and Staff
The faculty and staff of the department for the fall of
1981:
%MSU

FUNDING
%MAFES

53

47

11

10
24
64

NAME

RANK

Dr. Jean Snyder

Professor &
Head
Professor
Professor
Professor
Assoc. Prof.

76
26
100

Asst. Prof.
Asst. Prof.
Asst. Prof.

100
100
100

Dr. Mary Futrell
Dr. Phoebe Harris
Dr. Lois Kilgore
Dr. Elizabeth Stiffler
(on sabbatical leave)
Mrs. C~therine Boyd
Mrs. June Carpenter
Mrs. Patricia Clifford
(on sabbatical leave)
Ms. Yvette Harps
Mrs. Caroline Hill
Mrs. Carol Jones
Mrs. Jean Kizer
Mrs. Lydia Maness
Dr. Janet McNaughton
Dr. Denis Medeiros
Ms. Katherine Stooksbury
Mrs. Patricia Lindig
Mrs. Carolyn Malone
Mrs. Lynda Shindala
Mrs. Jean Stockton
Mrs. Tara Dearing
Mrs. Antoinette McHann
Mrs. Hilda McMinn
Mr. Lewis Huhner
Ms. Lynn Pellum
Mrs. Frances Windham
Mrs. Louise Garrett
Mrs. Hellen Hicks
Barbara Brown
Mary Dundas
Betty Ector

Asst. Prof.
100
Asst. Prof.
100
Asst. Prof.
100
Asst. Prof.
100
Asst. Prof.
100
Asst. Prof.
29
Asst. Prof.
10
Asst. Prof.
100
Instructor (PT) 50
Instructor ( PT) 33 ·
Instructor (PT) 50
Instructor
100
Secretary
100
Secretary
100
Secretary
Research Asst.
Research Asst.
Research Asst.
Nursery School
Teacher
Nursery School
Teacher
Grad. Res. Asst.
Grad. Res. Asst.
Grad. Res. Asst.

%RESTRICTED

79

10

71

90

100
40

60
100

50
50
50
50
50
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Faculty (con't)
NAME

RANK

Margaret Earnest
Ping Hung
Robert Jones
Marilyn Martin
Donald Morrison
Esther O'Keiyi
Milly Ryan
Kelly Simpson

Grad.
Grad.
Grad.
Grad.
Grad.
Grad.
Grad.
Grad.

X.MSU
Res~

Res.
Res.
Res.
Res .
Res.
Res.
Res.

Asst.
Asst.
Asst.
Asst.
Asst.
Asst.
Asst.
Asst.

%MAFES

%RESTRICTED

50

so·
50

50
50
50
50
50

In addition to the above, college work study students are
assigned to various positions in the department.

The department's

share of the wages comes from several sources - University,

~1AFES

Quantity Foods Lab and the Child Development Center.

B.

Advisory Committees and their Roles
1.

Un i ve rs i ty
The only active student advisory committee for the
department has been made up of representatives of each of
the areas of specialization within the department.

The

students may be officers of the area clubs or may be selected
by the advisors.

The group meets several times and make

comments or s ugg estions relating to the department.
De par t mPnta l cl ubs often pro vide sug gestions for the acad emic
programs.

For some time a departmental committee has been

working on a plan to establish an advisory committee from the
professionals and lay-public in the state or region.
2.

MAFES
The Interdisciplinary Graduate Program in Nutrition
operates \'lith a coordinator, Or. H.W. Essig, and a committee
composed of representatives from each of the participating
departments.

This committee sets policies 1n accordance with

-9-

University guidelines, continually examines the curriculum
and makes changes as needed.
C.

Bylaws, policies, and faculty manuals
University guidelines are followed as given in the Faculty
Handbook.

The department operates through staff meetings (at

least one a month) and committees.

Most of the committees

operate on an ad-hoc basis and are not organized until there is
a need for some action.

A promotion-tenure committee has been

composed of all of the Associate and Full Professors in the
department.

Generally committee membership is made up of

volunteers.

Faculty members have always responded readily to

requests for committee work.

There are no written policies

prepared exclusively for the Department of Home Economics.
III.

EDUCATIONAL PROGRAM
A.

Identification of majors and relationship to objectives of
department and to purposes of the institution.
The Home Economics Department offers major areas of concentration in Child Development; Clothing, Textiles and
Merchandising; Consumer Economics and Home Management; Foods,
Nutrition, and Dietetics; Home Economics Education; Home Economics
Extension and Interior Decorating.

Home Economics prepare

students (both men and women) for professional work and provides
them with a liberal and practical education.

Programs are developed

to meet student needs as well as the needs of the community, state
and career world.
The goal of the Department of Home Economics is consistent
with the stated purposes of the field, which are to promote the
well-being of individuals and families, the improvement of homes,
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and the preservation of values significant in home life.

Efforts

to improve the basic curr i culum in the sciences, humanities, and
arts are being made to enable students to comprehend contemporary
social problems and those of family life.

In addition, students

select an area of specialization, each with its own array of
required and suggested courses, for the purpose of attaining
professional proficiency.
B.

Student Profile
1.

How selected, qualifications, and advisement.
Students who are admitted to the University are eligible
to work towards a degree in any of the options in the department.

The requirements for admission to the home economics

department are the same as the general university requirements
for admission.
All home economics students are advised by home economics
faculty members.

A small number of students are given pro-

visional admission and receive additional guidance and
counseling through Special Student Services.

All new students

are expected to attend the orientation held prior to their
first enrollment.

Orientation within the home economics unit

is done on an informal basis by individual faculty advisors.
New students are expected to enro 11 in a course, Survey of
Home Economics, which includes orientation to the department.
2.

Five year fall enrollment history by degree.

Fall
Freshmen
Sophomore
Junior
Senior
M.S.
Ph.D.
Total

1977

1978

1979

1980

1981

63
116
123
111
5
0

77
93
129
84
6
1

416

62
69
86
114
10
2

54
94
110
93
7
0

383

107
81
96
84
2
0

331

351

368
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Graduates by tenn

Fall
Spring
Summer

76-77

77-78

78-79

79-80

80-81

25
58

20
71

25
63

13

7

13

28
68
10

26
56
8

The Breakdown by Areas as of Fall 1981 was:
Child Development
Clothing and Textiles
Consumer Economics
Education
Extension
Foods and Nutrition
Genera 1
Interior Decorating
Undecided

60
125
7
23
8
36
9
72
11

Total
3.

351

Five year projection of enrollment.
Members of the department have joined others in the
College of Agriculture on recruiting trips to high schools
and junior colleges in the state, and plans are to continue
trips.

Retention has been given added emphasis and members of

the Home Economics Department are working with others in the
college on this matter .
research on the

11

Whys

11

One faculty member is doing intensive
of Home Economics drop-outs.

Population studies indicate there are fewer people in the
17-22 age category.

The economic conditions and federal

government stance on financial assistance to students suggests
fewer traditional students will be able to enroll.

Coupling

this with the more lucrative career options for women, at
present, it will be optimistic to expect enrollment to increase.
Fortunately, non-traditional students are beginning to enroll;

~12-

but with the program curtailment, courses needed to attract
these students will be developed slowly, if ever.
4.

Documentation of quality and achievement of former students.
Although present attempts are being made to keep in
touch with graduates and up-date files on current employment status, this has not always been accomplished.

Two

surveys have been conducted; however, they could not be
considered definitive studies due to the small return percentage.

Advisors in each option can identify a number of very

successful students.

These would include but not be limited

to:
FASHION:
Cindy Hughes - Shop owner in New York selling imported
goods.
Karen Wedgeworth - Fashion Coordinator for Casual Corner
stores
Velma Gause - Fashion Coordinator, Gloria Vanderbilt,
New York
NUTRITION:
Dr. Pat Keyes - Director of Nutrition Program, State
Food Service, Jackson, Mississippi.
Dr. Nan Wren - Assistant Professor of Home E~onomics,
University of Mississippi.
INTERIOR DESIGN AND DECORATING:
Angela Thomas - Judy Girod Design Group, New Orleans,
Louisiana.
Beth Green Lampkin - associate with Dean, Dale, and
Dean Architect, Jackson, Mississippi.
CONSUMER ECONOMICS:
Debbie Odom- Manager, Sporting Goods, Houston, Texas.
Judy McNeese - Delta State Curriculum and Resource
Specialist.
CHILD DEVELOPMENT:
Jennifer Still - Director, Child Development Center,
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St. Dominies Hospital, Jackson,
Mississippi.
Debbie Hawkins - Child Life Specialist, Children's
Hospital of Vanderbilt University,
Nashville, Tennessee.
EDUCATION:
Daisy Arnold- Franklin County Volcational Technical
School, Meadville, Mississippi.
Cynthia Wilson - Decorating Consultant, Vanlandingham's,
Starkville, Mississippi.
EXTENSION:
Grenelle T. Rogers - 4-H Youth Agent, Oktibbeha
County.
5.

Curriculum Clubs and Honorary Societies.
The department offers the students opportunities for
professional and social development through its many organizations.

Opportunities are available in:

Home Economics Club (Student Section of MHEA, AHEA)
American Society of Interior Designers
National Association for the Education of Young Children
Fashion Focus
Dietetics Club
Home Economics Education and Extension Club
Kappa Omicron Phi Honorary
C.

Curriculum.
1.

Development of Curriculum
Curriculum development is the responsiblity of faculty
members within the department under the guidance of the
department head.

All members of the department add and delete

courses to meet current needs and changes within their area
of expertise.

New courses are screened by department members.

Upon approval, courses are then screened through the College
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of Agriculture and Home Economics Curriculum Committee, then
the University Commi ttee on Courses and Curr iculum.

Graduate

level courses must be further screened by the State Board of
Trustees.
2.

Curriculum sheets given to students are on the following pages.
(see pages 15 to 21).

3.

How syllabi of courses are filed and format of syllabi.
Syllabi for all courses are filed in the office of the
department head using a standardized format.

Faculty are

asked periodically to update syllabi and to file syllabi as
courses are developed.
The Home Economics Curriculum is designed to meet the
university requirements for a Bachelor of Science Degree, and
meet t he standards for a home economics core set by the
Council for Professional Development of the American Home
Economics Association.

The Bachelor of Science Degree is

conferred upon completion of 128 hours of coursework which
includes a minimum of 32 hours of Home Economics courses.
The home economics core curriculum prepares students
for professional work and provides them with a liberal and
practical education in subject areas which include human
nutrition, foods, consumer economics, home management, art,
housing, home furnishings, equipment, clothing, textiles,
family relationships and child development.

The core also

includes courses which utilize the basic principles from the
natural and social sciences, _arts, humanities, and business.
Students in home economics may choose to major in one of
eight areas of emphasis.

-151101~[

[ CO!Wl~ 1CS

IllHHIOH DECOH!\1

l!~G

SOPil(W,CmE YCAH
ART
ART
., CO
EG

1113 Art Appreciation
1123 Design I
1003 Fundamentals of Pub. Speak.
2333 Interior Design Graphics
El~
1003 English Composition I
EN 1113 English Composition II
HE 1523 Art in Dress
+~E
1701 Survey of Home Economics
History/Political Science Elective
KA 1503 MBthematics
OR
1153 College Algebr~
PSY 1013 General Psychology

Tote l Credit Hours

JU:n OR

2813
HE 3613
H~
3623
+HE 36~3
++HE 3653
~ +HE
4613
++r.E 466 3
++HO 1333
' t-:0 2343
H~

Ch ild

3
3
3
3

l
3

3
3

31

YEJ.. R
Develop ~ent

Furnis hings & Dec.
Ho ~ e Planning
History of lnteriors I
Hist~ry of Jnteriors II
Adv. Home Furn. & Dec.
Prof. Practices & Proc.
Orna mental Gcrdening
Florcl Design
Ho~e

Liter~ture/Co mm/Foreign Langu~ge

HE

3

3
3

3001-6 Field Experienc~
(or summer following)

Tota 1 Credit Hours

+ Offered fall semsester only
++ Offered spring semester only

AEC 1113 Jntro . to f,g. Econ.
3
OH
EC 1113 Principles of Economics
ART 1133 Design 11
3
ART 1213 Freehand Drawing
3
Biologic~l Science Elective
3
HE 2203 Foods
OR
3
2233 Meal Management
OR
3213 Individual and Family Nutr.
HE ~523 Introductory Textiles
3
His~ory/Political Science Elective
3
Phy~ical Science Electives
6
SO 1003 Introduction to Sociology
3
SO 1503 Marriage and Family
3
Total Credit Hours
33

SEIIJO R YEAR
3
3
3
3
3
3
3
3
3
3
1-6
31-36

Business Elective
HE 3563 Visu~l Merchandising
HE 3633 Household Equipment
HE 4303 Consumer Economics
++HE 4523 Problems in Cons. Tex.
+HE 4623 Commercial Decorating
++HE 4633 Home Furn. Co~st.
++HE 4683 Current Housing Problems
Literature/Comm/F oreign Language
Electives

Total Credit Hours

3
3
3
3
3
3
3
3
3
1-6

28-33
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HOI1E ECONOt·11 CS
Dietetics Option
FRESHMAN YEAR

SOPHOMORE YEAR

CH 1043, 1053 General Chemistry
CH 1151, Experimental Chemistry
EN 1103, llll English Composition
HE 1701 Survey of Home Economics
MA 1053 or HA· 11 53
HE 2203 Foods
HE 3233 Mea 1 11anagement ·
History/ Political Science
Elective
PSY 1013 Genejal Psychology
Total Credit Hours

6
1
6
1
3
3
3
6
3
32

Total Credit Hours

Total Credit Hours

32

SENIOR YEAR

JUtilOR YEAR

BCH 3613 El ementary Biochemistry
HE 327~ Qua~tity Food Production
&Services
HE 3283 Food Service Orga:1ization
3nd i11anagement
HE 3213 Ind. & Family Nutrition
CO 3133 Technical Writing
MGT 2213 Personnel Management
ZO 3424 General Physiology
Electives
HE 3006 Field Experience
(or surr.mer)

CH 2503 and 2101 Organic Chemistry
4
AEC 1113 Introduction to Agricultural Ec. 3
ZO 1003 Introduction to Bio. Science
3
SO 1003 Introduction to Sociology
3
MIC 1214 or MIC 1113
3-4
CO 1003 Oral Communication
3
MGT 2113 Principles of Management
3
CS 1103 Basic Computer Concepts
3
Electives
6-7

3
4
3

3
3

3

HE 5223 Human Nutrition
3
HE 5233 Applied Nutrition
3
HE 5293 Pur. Food and Equipment fo1 Ins t. 3
HE 4263 Experimental Foods
3
3
EPY 2123 Educational Psychology
1
HE 5201 Profession~l Seminar
3
HE 3243 Diet Therapy
13
Electives

4

3

6
Total Credit Hours
32

32
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lit:tilC· lco~w::1ics

[duc.;tion antJ
Optio n

l">.l<: w . iu rr

SOPIIOi~Ok[

ART 1123 Design
Biological Science Elective
EN 1003 OR
ll03,lll3 English Comp.
HE ll Ol Social L'Sc?e
*HE 153 3 Bcsic Cloth. Constr.
HE 17 01 Survey of Ho~ Econo~ics
*HE 2203 Foods
HI 1013,1023 Early~~odern 1-.' e s t. i·: l d .
MA 1053 Mcthematics OR
1153 College Algebra
SO 1003 lntro. to Sociology

~
~

" .. c. en Psy ch.&

3
3

E~ uc.

Total Credit Hours

'

'

3

I

3
"")
.J

3

'

..J

'

"")
J

3
3
"")
J

S[ r; I 0 R YE/; P.
o~

3
3

'-

..)

j

3

3
6
3
3
33

*Stu dC:nt~ ;:r.c ;1::ss tht:.> iicj\'(lnccc ~, ~anding t~st
!" r: q·. i ,. "'-~ : CJ r ~ ·. ~ r· :' ~. i u11 .

* * I; o t

J

..J

Totcl Credit Hours

YEf..~

the
~ xcept. Ch ild & Youth
EP'r -,{ I{_ '_, EdJc.
Psycr.:,logy
2Sq f..dv.Clotf"·,. C.cnstr. 0?.
H~
L)G) Tcilorins
w 2"013 U.ilc Jr:;~.:i:;:>::·,cr~t
HE 32 .13 lndi\·. & ~e:~ : . !.t.:tr-.
HE 3623 Hor::e Plc:r,ni ns
OR
2513 Hor.J? Fur nishi ngs
Litere:ture Electives
PE 3233 Hec:lth Ed ucction
S0 l S03 IJ,a n i age 2nd the Fa r.1 i l y
\)}.

3
l
3
6

Chemis try or Physical Science El.
CO 1003 Fund . of Public Speak.
EPYl073 /\dol. Psychology
HE 1523 Art in Dress
HE 2233 f'real l·~anageillent
if~ 2523 Int1·oductory Textiles
->+H[ 3~13 Occupctionill Horr.e Econ.
HE 3633 Household Equi p~ent
lED3703 Career Education
PSYlOl3 General Psychology
Science o·r l~ath Elective

32

Total Credit Hours

JU.iJO?.

3
3

Y[/ir{

Education
S323 kdio-Visucl l·~e thods
' :: 'I Reeding in Sec. School~
EDS 3623 Prine. H.S. Teaching
HE 3L: 36 Dire cted Teach.in Voc.
6
Hor:1 e Economics
1:: "2 03 Consu r.;er Econc r~ ic~
3
ll :- t. 31 3 f-'rgt . of the ~ o use hc l d
3
1:: 5~2~ Tec:c~ing Horne Econo:nics
3
HE S473 [valuc:tion in Hoffie Econ. 3
Elective
·~otal Credit Ho urs
30
EDF
EDS

- · .J

")
J

"")

..)

Extension
AEE 3203 lntro. to Commun. in
..J
Agric. and Ext·. Educ.
AEE 3303 Youth Organizations
3
***AEE 3506 Supervised Field Exper.
6
AEE 5103 Obj. and Proc. of Progr. 3
in Agric. and Ext. Educ.
HE 4303 Consumer Economics
3
HE 4313 Mgt. of the Household
3
HE 5423 Teaching Home Economics
3
Electives
e
Total Credit Hours
32
"")

muy till:e a more ad·:csnced

cour~e

-18HOME ECONOMICS
Consumer Economics and Home Management Option
FRESHNAN YEAR
ART 1123 Design
Biological Science Elective
EN1003 or EN 1103 English Comr.
EN 1113 English Composition
HE 1523 Art in Dress
,
+HE 1701 Survey of Home Econ.
History/Political Science Elec.
MA 1053 Mathematics OR ~
1153 College Algebra ;
PSY 1013 General Psychology OR
1023 Self-Paced Gen.Psych.
SO 1003 Intro. to Sociology
Total Credit Hours

SOPHOt~ORE

3
3
3
3
3
1
6
3
3
3
31

JUNI OR YEA R
Biological Science Elective
FIN 2113 Money & Ban kin g
HE 2813 Child Develo pme nt
HE 321 3 Indi vi d. & Fa mil y Nutr.
HE 323 3 r~eal 1·1anagement
HE 4303 Consu mer Econo mic s
HE
Clothing/ Te xtiles Elec.
MGT 211 3 Prin c i ple s of Mana gement
PE 32 33 Hea lt h Education
SO 1053 Mar r i age and Fa mil y
Elective
To tal Credit Hours

+Offered fall semester only.

YEAR

ACC
BSD
CO
EC

1413 Accounting Principles
1213 Legal Environments of Bus.
1003 Fundamentals of Public Speak.
1113 Economics I OR
AEC 1113 Intro. to Agric. Econ.
HE 2203 Foods
HE 2533 Family Clothing
Literature/Communications,
Foreign Langauge Elective
Physical Science Elective
. Elective
Total Credit Hours

3
3
3
3
3
3
6

6

3
33

SENIOR YEAR
3
3
3
3
3
3
3
3
3
3
3
33

BSD 2223 La1·1 of Cor.rnercial Transactions 3
HE 4313 Management of the Household
3
HE
Home Planning ,Home Furnishings, 3
OR Household Equipme~t
Restricted Electives

12

Electives

10

Total Credit Hours

-.
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HOME

ECONOI~ICS

Child Development Option.
FRESHMAN YEAR
ART 1123 Design
Biological Science Elective
EN 1003 OR 1103 English Comp.
EN 1113 English Comp.
EPY 1053 Human Growth
HE 1523 Art in Dress
+HE 1701 Survey of Home Econ.
U.S. or World History
HI
MA 1513 Math for Teachers I
MA 1523 Math for Teachers II
so 1003 Intro to Sociology
Total Credit Hours

SOPHOf·10RE YEAR
3
3
3
3
3
3
1
3
3
3
3

3T

JUNIOR YEAR

1003 Fund. of Public Speaking
EDE 1413 Art for Children
Literature Elective
EN
HE 1533 Basic Clothing OR
2533 Family Clothing
+HE 2803 Prenatal and Infant Devel.
HE 2813 Child Devleopment
PE 3233 Health Education
Physical Science Elective
PSY 1013 OR 1023 Gen. Psychology
Science or Math Elective
so 1503 Marriage and Family
Total Credit Hours

3
3
3
3
3
3
3
3
3
3
3

TI

SENIOR YEAR

*EDE 3453 In t ro . to Ear 1y
3
Childhood · Education
*EDE 4433 Language Arts
3
EDX 4223 Psych.& Educ. of
3
Except. Child.& Youth
HE 2203 Foods OR
3
3213 Indiv.& Family Nutr . .
HE 3623 Home Planning
3
HE 3803 ~lursery-Day Care Proc. 3
I ED 3.703 Career Education
3
**Electives
11
Total Credit Hours

co

32

*EDE 3473 Practicum:Meth. of Early
Childhood Education
EDE 4423 Child Literature
++HE 3203 Child Health & Nutrition
HE 3816 Directed Student Teaching
HE 4303 Consumer Economics
+HE 4803 Art of Parenting
+HE 4823 Devel .&Admin. of Child
Service Program
Electives
Tota 1 Credit .Hours

* Both EDE 4413 & EDE 5443 may be substituted for one* course.
**May include optional summer Child Life Field Experience for 10 weeks.
+Offered fall semester only.
++Offered spring semester only.

3
3
3
.6
3
3
3
8

32
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ECON0 ~1I

CS

Clothing, Texti les, and Merchandising Optiori
FRESHt1Ml YU\R
ART

112 3 Desiyn
3
Sc1enc e Elective
3
E r~
1003 or 1103 English Comp.
3
EN
111 3 En ~ lish Composition
3
HE
1523 Art in Dress
3
HE
1533 Basic Clothing Constr. 3
+HE
1701 Survey of Home Econ.
1
History/Political Science Elec.
3
1·1/\
1053 r~a th em atics or
1153 Colle ge /\lgehra
3
PSY
1013 General Psycholo gy or
1023 Self-Paced Gen. Psych. 3
SO
1003 Int ra . t o Sociology
3
Total Credi t Hours
31
* ~ iolog1cal

<J

SOPH0t10RE YE/\R
ACC
BSD
CO
EC
HE

1413 Principles of Account i nq
1213
Legal Evniron. of Business
1003
Fundamentals of Public Speak.
1113
Economics I
2203
Foods or
2233
~1ea 1 ~lanagement
HE
2523 Textiles
HE
2813
Child Development
HE
3613 Home Furnish. & Decoration
Physical Science Elective
*Physical or Biological Sci. Elective
SO
1503 Marriage and Family
Total Credit Hours

JUNIOR YEA R
**EC
+HE
~+H E

++ I-![

HE
HE
HE
~1 GT

**11KT

1123 Economics II
3
2543 Ad vanced Con s truction OR
4523 Consun:er Texti 1es
OR
454 3 Tailorin q
3
354 3 Fash i on ~erc han d ising
3
356 3 Vis ual Me rchandisin g
3
4303 Con su111er Economics
3
2913 Organizational Co nmun.l 3
2313 Principles of Marketing 3
Elr.ctives fro m Su pport /\rea 6
Elective
6
Tota 1 Credit Hou rs
33

3
3
3
3
3
3
3
3
3
3
3
33

SENIOR YEAR
***HE
HE
***H E
***HE
***HE

3001-3006 Field Experience
3213
Individ. & Fa mil y Nutrition
3553
Fa shion Ret ailin g
3573
Historic Costurr.e
4513
Social- Psy./Aspect s of
·clothin g
Electives fro m Support Area
Electives
Total Credit Hours

1-6
3
3
3
3

9
4-9
31

*Bioiogy and Anat o~iY & Physiolo qy course s required for students using Art as
support ar ea. Other support areas are Business and Cormnunications.
**May su bstitute elective for students usinq /\rt or Communications as their
· support ar ea .
***Courses are blocked for f<lll internship semester; regular length semester for sprinu
+Offered fa 11 semester only.
++ Offered sprin g s~ nester only.
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GROUP A
*ACC
1423 Accounting II
*BSD
1513 lntro to Bus. Statistics
_c_s_---=.1. . :. 1. :. . 03=---=-n.. .:. a. :. . s__;ic ~~u ter Concepts
and Ap_Q.!j__cations
*FIN 2113 Money and Banking
*FIll
2223 Business Finance
*MA
1263 Finite Math & lntro Calculus
*MGT 2113 Principles of Management
*MGT 2213 Personnel Management
*I~KT
3923 Organizational Communication II
*MKT 2223 Reta i 1i ng
*MKT 3113 Personal Selling
*MKT
3123 Advertising
*MKT 3413 Consumer Analysis and Behavior

GROUP C
co
1403 Intro to Mass Media
*CO
2213 Small Group Communications
*CO
2243 Advanced Public Speaking
*CO . 2303 Intro to Broadcasting, Prog.,
& Advertising
*C O
2323 Radio Production
*CO
2333 TV Production
*CO
234 3 Writing for Radio, TV Films
*-=C-=0---:2~4~1-=3-,:..,-1n_t=-r--=o---=-t_Q_Nev~r it i ng & Re_Q_O__.!:_t3
*CO
2423 News Editing, Tyrography & ~\akeup
CO
3403 Intro to Photography as
Corrrnunication
*co
3413 Editorial Writing
*CO
3423 Feature ~!ri t ing
*CO
34 33 Technical Writing
· co
340 Advilnced r~ewsv1ri t i nq & Reporting
co
~ 203
r~onverbal Communicatio n

GROUP B
* {'I_H_T___1_1 .3}__ ._l)_e_~_9_!!___IJ
~-~T__1_? 13

Free~_a_~~ __Drawi n~

*ART
*ART
*ART
*ART
*ART
*ART
*ART
*ART
*ART
*ART

1223
2103
2213
2223
2303
3203
3313
3323
3403
3413

GROUP
AR
ART
ART
*ART
*.ART

D
1603 Intro to Museum Work
1133 Design I I
1213 Freehand Drawing I
1223 Freehand Drawing II
2103 Photography for the Graphic
Artist
3313 Commercial Art
2663 Stage Lighting
2624 Stage Craft OR
JED 1003 Woodwork
2643 Color ~nd Lighting for Inter ·
3453 Demonstration Techniques
2343 F1 or a l Des i g n
1103 History and Appreciation of
the Artcrafts OR
lED 1123 History and
Appreciation of Artcrafts

*ART
**CO
**CO
HE
HE
HO
lED

Freehand Drawing II
Photography for Graphic A
Figure Drawing I
Figure Drawing II
Printmaking
Rendering
Commercial Art I
Commereail Art II
Advertising I
Advertising II

*
Check catalog for prerequisites.
** Prerequisites have been dro~ped.
Underlined courses are requir~d for the group .

To graduate, you need 128 hours, 32 of these must be 2000 or above at MSU.
have 64 total hours from a senior college.

You must

No more than 20 percent of an y curriculum may be earned by independent study .
Clep Test available at MSU to receive credit for some of the General Education Courses.
Prior to Spring 1982, students need permission of advisory committee for selection to
internship program. Other students will do a required field experience. Beginning
Spring , 1982 internship students must have a 2.7 overall QPA and senior standing; field
experience students must have 2.3 overall QPA and junior standing.
To graduate, you must have an overall cumulative QPA of 2.0 and also a 2.0
Mississippi State University cummulative QPA.
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Required courses for each major
Each option has a specific curriculum of required courses
beyond the general education and home economics core, which
meet unique needs of the student in each option.
Five of the eight options require courses which meet
specific stateor national standards and guidelines.
a.

Child Development
The curriculum meets the certification requirements
of the Mississippi State Board of Education for Nursery/
Kindergarten teachers.

Required courses teach the

principles of growth and development of children, and
gives the student an
six.

~nderstanding

of the child under

Courses prepare the student to meet the growing

needs for directors and teachers in kindergarten, nursery
schools, head start centers, and day care centers.
b.

Consumer Economics and Home Management
The required course of the curriculum aid individuals
in reorganizing their values and achieving goals through
effective use of human and material resources.

Course-

work encompasses decision making in the home and in the
home and in the market place and teaches the wise use of
money, time, community facilities and other resources, and
gives an understanding of consumer rights and responsibilities.
c.

Foods, Nutrition, and Dietetics
The curriculum is approved by the American Dietetic
Association and prepares students to become registered
dietitians.

Courses are designed to provide basic

preparation for students who desire employment in food

-23service, health agencies, commercial food companies and
medical laboratories.
d.

Home Economics Education
The curriculum meets certification requirements to
teach vocational home economics in secondary schools.
Required courses include instruction in all areas of
home economtcs to provide a general educational background
so that students may be able to plan, implement and
evaluate vocational home economics programs for schools.

e,

Home Economics Extension
Required courses in this curriculum are methods
courses and field experience pertinent to work in
Cooperative Extension Services.

f.

Clothing, Textiles, and Merchandising
Courses are designed to develop skills in the select i on
of fibers, fabrics, care and construction of clothing,
fashion merchandising and visual merchandising and to
prepare students for careers in these areas.

g.. Interior Decorating
Although the

c~rriculum

many of the required

co~rses

is not accredited to date,
were designed according to

the Federation for Interior Design Educational Research
guidelines and provide the student with a broad background
education in interior elements, materials, sources, and
business practices.

The courses develop the skills of the

problem solving and design processes and prepare the
students to secure employment designing pleasing interior
environments for human use.
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Elective courses for each major
Each option has allowance for elective courses beyond
the required.
a.

Child Developement
Restricted electives:

6, Free electives:

6.

Restricted electives related to requirements for certification;

Reading Fundamentals, Teaching of Reading,

Measurement and Evaluation, Social Studies in Elementary
Schools, Physical Education in the Elementary Schools.
Electives selected with advice from advisor to meet
certification requirements.

Due to certification and the

Home Economics core there are no university wide electives.
b.

Consumer Economics and Home Management
Restricted electives:

12, Electives:

16.

These may

be taken in marketing, business, extension, and advertising.
Sixteen hours are recommended by advisor in relation to
career plans.
c.

Foods, Nutrition, and Dietetics
Electives:

22.

Advisor may suggest course electives,

but the student is free to choose according to career
interest.
d.

Home Economics Education and Extension
Electives:

3.

regarding electives.

Advisor makes recommendations
Such courses suggested are Quanity

Foods, Child Development, demonstration course or a course
in guidance.
employable.

These courses help make the student more
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Clothing, Textiles, and Merchandising
Elec t ives :
from advisor.
areas:

15.

Electives are selected with advice

Electives are selected from supportive

Business, Art, Communications, or combination of

above.
Electives:

10-13.

Student may elect a field

experience in area of study or may choose electives from
the university at large.
f.

Interior Decorating
Electives:

1-6.

Electives are selected by advice

of advisors in relation to career plans.

Electives are

provided to enhance the students chosen major and to
provide some freedom of choice _to elect courses of interest.
6.

List of courses printed in the catalog but not offered in the
last two years and justification for continued listing.
a.

HE 3301.

A service course.

There is not a faculty member

available to teach.
b.

HE 4533/6533,

Readings in clothing and textiles.

generally offered by student request.

It is

It has been taught

primarily for graduate students and should be retained for
those students who need a graduate level home economics
course.
7.

Explanation and status of experimental courses anc special
study.
a.

Fashion study tour is offered in clothing and merchandising
and will be as student demand requires.

b.

HE 7003-6 .

Work experience in home economics related

occupations to be offered as HE 5453-6/7473-6 if approved.
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c.

HE 3993.

Social and Cultural Aspects of Food.

A study of

the food and meal patterns of different nations and cultures
and religions.

This includes history and or environments

that motivates the development of these eating habits.
d.

Interior decorating option has offered many new courses
in the curriculum.

Before approval, these courses were

offered as experimental courses.
e.

HE 3993.

Advanced Child Development II.

This course

extends child development principles for the student in
specific options.
Several other courses have been offered as experimental
courses.

Some were dropped after one semester; others were

subsequently approved as courses.
D.

Instruction.
1.

Description of teaching methods and why these are used for
particular courses
Students in the home economics department major in child
development; clothing, textiles, and merchandising; consumer
economics and home management; decorative furnishings; and
vocational home economics education and/or extension.

Methods

of instruction and evaluation of instruction will be discussed
in the context of each of the options.
a.

Child Development
Objectives for child development were developed from
advice of nursery and kindergarten teachers, recommendations of the National Association for Education of Young
Children, certification requirements for N-K, and the best
judgement of the staff and advisory members involved.

-27Class size and time restrictions result in lecture, class
discussion, and laboratory experiences being the primary
methods of teaching.

Observation, presentations, and

projects at the nursery school help students to understand
theory and practice administrating child service programs.
b.

Clothing, Textiles, and Merchandising
Demonstrations, laboratory and small groups, lecture,
and slides and transparencies are used in helping to
develop skills in selection of fibers, fabrics, and garments;
construction; care of clothing; and understanding the
importance of clothing socially and psychologically.
This area has greatly expanded its offerings in the
last ten years and regularly conducts fashion shows and
construction workshops for the public.
Obtaining an oral history concerning a time period and
its fashions helps HE 3573 Historic Costume to come alive.
The Socio-Psychological Aspects of Clothing are more clearly
understood through the techniques of norm breaKing (wearing
a formal to a hamburger spot) and a simulation game.

c.

Decorative Furnishings
Students in decorative furnishings receive a broad
background in interior elements, materials, sources,
business operations, and design processes by means of
illustrated lectures, laboratory and client projects, peer
teaching, and field trips.

One especially relevant

technique, entering Interior Design National Competitions
for prtze money and recognition, has been especially
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motivating.
An activity being planned is for students to critique
existing commercial spaces in Starkville and surrounding
areas, and then to present awards and publish the critiques
in Mississippi newspapers.
d.

Foods, Nutrition, and Dietetics
Graduates of this curriculum may be desirous of
American Dietetic Association membership or a career in
food service, health agencies, commercial food companies
and medical laboratories.
The main methods of teaching are lecture, guest
speakers, discussion, laboratory experimentation and
student reports.

In one course students are assigned to

teach nutrition to children and are required to design an
audio-visual aid to clarify the concept being taught.
After using the aid, they evaluate the response of the
group to determine its effectiveness.

The audio-tutorial

laboratory is used to assist understanding of detailed
concepts,
e.

Vocational Home Economics Education and/or Extension
Some of the competencies developed by students in
this area are skill in planning, executing, and evaluating
instruction; coordinating youth organizations; guiding
students, managing facilities; public and human relations;
professional role; and program coordination.
The primary methods of teaching are question and
answer, discussion, and illustrated lecture.

The instructor
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uses a variety of techniques to help students in their
awareness of the vast variety of techniques available.
Some of the techniques used are colloquies, demonstrations, games, in-basket out-basket, inquiry training,
listening teams, shadow panels, skits, and symposia.
In the Occupational Home Economics courses HE 3423,
students observe and teach three lessons at the local
middle school.

In the Demonstration Techniques for Home

Economics course, HE 3453, students learn among other
things, to plan and present a television program.

These

experiences should help students in a variety of home
economics careers.

Continual curriculum revision takes

place in order to enhance students' preparation.
2.

Methods of evaluating instructors
Faculty evaluation by students is the primary means
of evaluating instructors.

Department heads also evaluate

instructors yearly for the university.

Mississippi State

University uses a rating scale of 34 items developed in
1978.

This form is used every fall and every other spring.

'
The form is available campus wide through Institutional

Research.
3.

Description of departmental effectiveness
We have continued to hold a high enrollment of home .
economics majors in the last 5 years.

Obviously, our

product, the student, is satisfied, competent, and
competitive in the job market.

To maintain the numbers

we have and achieve gradual growth we must continue a high
level of teaching effectiveness and counseling of students.

-3DAlthough we are reaching non-major students in several
classes, a number of departments do not realize what
we could offer their students.

Home furnishings,

developmental experiences for preschool children, and
clothing construction, and nutrition are several of the
courses which have been elected by non-majors who often
come back for other courses.

We hope to extend effective-

ness and attract students by continually improving our
teaching, and by contacting advisors in other departments,
explaining what we have to offer.

For special activities

see section IX.
4.

Methods of evaluating ·student performance
a.

Testing methods for various courses
A wide variety of techniques are used in the
various courses and some are unique within the various
options.
Evaluating in the child development option is
sometimes done using journals.

Some other evaluation

techniques simulate real-life situations and promote
problem solvinq skills in administering child service
programs.
In the clothing and textile area, some evaluation
devices used are performance tests and self-rating
measures.
Decorative furnishings majors may be evaluated by
means of rating scales, and critiques by practicing
professionals.
Vocational students are sometimes evaluated

-31by means of self-evaluation rating scales, checklists,
and puzzles.

LearAing contracts are also used.

Objective tests and pre and post tests are used
in almost all the home economics options.

Frequent

feedback is given to the students concerning their
learning progress by a variety of evaluation methods.
b.

How methods of evaluating student performance are
developed
The evaluation devices prepared by each individual
teacher are planned in relation to specific instructional
objectives that are communicated to students prior to
instruction.

The evaluation devices are continually

updated each semester for each course.
c.

Plans for changes or evaluation of methods of testing
student performance
Within each option, teachers share ideas for
evaluating students and exchange evaluation forms that
may be adapted for other courses.

Some teachers plan

to use more essay tests so other academic skills such
as grammar and writing skills are incorporated.
d.

Grade distribution of departmental courses compared
to institutional pattern for last 5 years
A comparison of departmental grades with the

university averages follows:
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Home Economics/University Average Grades
Spring
1976

Fall
1977

Fal l
1978

Fall
1979

Fall
1980

3.08
2.89
3.16
2. 52

3.17
2. 72
3.07
2.34

3.10
2.75
3.20
2.44

3.03
2.80
2.94
2.39

3.05
2.79
2.83
2.40

HE Upper Div.
Univ. Upper Div.
HE Lower Div.
Univ. Lower Div.

IV.

Financial
A.

Description of budget making procedures.
The Dean of the College of Agriculture and Home Economics and
the Di recto r of MAFES together provide the depa r tment head with
budget guidelines and totals for the salary and wage categories and
totals for travel, commodities and contractual accounts.

Guidelines

generally include the amount of bonus for persons receiving a
promotion, the maximum percentage of raise which may be given and
any special limitations for certain types of funds.

Usually the

budgets must be returned to the Dean and to the Director within two
or three days, therefore, the salary decisions generally are made
by the department head alone, occasionally in consultation with the
Dean and/or Director.
B.

Evaluate the strengths and weaknesses of internal controls over
budgeting financial affairs.
1.

Uni versity
There is usually some flexibility in the amount of increase
which may be designated as salary for individual faculty members.
If there is money available above a mandated cost-of-living, the
distribution is based on salary inequities and merit as perceived
by the department head.

Support funds for the University portion

of the department provide very little flexibility because the
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the amounts allocated for travel, contractual and commodities
do not adequately provide for the minimum needs of the
department.

We must ask students to reimburse us for food

consumed in classes; students must cover the costs of travel
for field trips; we are always short of funds for faculty
requests for instructional materials and office supplies and to
pay the telephonebill, to order periodicals and to buy adequate
paper and supplies for the copy machines for the year.
r~AFES

The

funds are rightfully used for some of the above, but in

a greater proportion than would be totally equitable.
Because so many of the faculty members in the department
do not have MAFES appointments the limited travel money
(approximately $33 per year for full-time university people)
is very inadequate.

Some years there is a stipulation that

the amount for travel could not be increased even if it were
feasible to reduce contractual or commodity allocations.
The University funds for equipment have not been a part
of the department budget for some years.

Occasionally the

Dean is able to provide a small amount of equipment money for
an urgent need at the end of the year.
2.

MAFES
The department head confers with the faculty involved with
MAFES projects to determine the needs for the year in the
different research projects.

The funds allocated by the

Director are then distributed as equitably as possible for
travel, supplies, equipment, graduate assistants and research
assistants.

There is ample freedom for the distribution of

funds to the various categories according to expressed needs.
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MAFES employees have much more adequate financial support for
travel, commodities and contractual needs than do University
faculty in the department.
r

C.

Inventory control.
All new items designated as

~quipment

added to the list for the department.
piece of equipment.
from MAFES funds.

are given a number and

Numbers are attached to each

We have had very few recent additions except
One series of numbers is used for our MAFES

equipment and another for MSU equipment.

The inventory is maintained

in a central location on campus and is also a responsibility of
Frances Windham, Research Assistant.
D.

Financial needs for the next five years.
1.

Repair and renovation - University
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

complete renovation of 2nd and 3rd floors of Lloyd Ricks
East
painting of exterior trim and repair of torn carpeting in
Lloyd Ricks Annex
painting interior and exterior of Moore Hall
floor covering for the Child Development Center and Moore
Ha 11
new front door for Moore Hall
weather stripping for Child Development Center windows
paint interior of Child Dev~lopment Center
refurbish elevator in Lloyd Ricks East
provide handicap access to all home economics areas
build in display cases in Moore Hall

Repair and renovation - MAFES
a.
b.
c.
2.

enclose a portion of ground floor hall to provide storage
develop research facilities for animal laboratories
renovate an area for sensory evaluation of products

Equipment - University
a.
b.
c.
d.
e.

office and laboratory equipment for 2nd and 3rd floor Lloyd
Ricks East
additional convection oven for Quantity Foods Lab
twenty sewing machines
audio-visual equipment including cassette players and video
taping equipment
twenty drafting tables for Interior Design and twenty for
Home Planning

-35f., textile · testing equipment

appl i ances for Household Equipment laboratories
word processing unit for at least one office
i . . microwave ovens
j . play yard equipment for Child Development Center
k. dishwasher for Child Development Center
1. T-squares for Home Planning
m. computer terminal for teaching
g.
h.

r,

Equipment - MAFES
a. ·
b.
c.
d.
3.

computer terminal
drafting table
airfuge for lipoprotein work
high liquid chromatography unit

Contractual and Commodity - University
These funds should be increased to cover the basic needs
of the teaching functions.

It is estimated that if the amounts

were doubled the funds would be adequate for teaching needs.
Contractual and Commodity - MAFES
Funds cu rr ently cover expenses.

It is estimated that if

the staff remain s at the present size, increases to cover
inflation of supplies and contracts would be needed.

Obviously,

if new staff is nired , additional su pport would be required.
4.

Travel - University
University travel funds are totally inadequate.

Department

faculty (non- MAFES) mu s t use personal funds for even those
in-state meetings felt to be professionally necessary.
few find it possible to attend out-of-state meeting.

Very
Funds

allocated for travel purposes must first cover the costs of
visiting student teachers.

Presently, we are unable to fund

visits to students doing a Field Experience in Dietetics or
Merchandising.
Tra ve 1 - MAFES
Since funds from MAFES are quite flexible, money is
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provided for MAFES employees in the department to attend
meetings for professional growth and to serve as committee
members , officers as well as to present research papers.
V.

FACULTY
A.

Faculty Profile
1.

Individual Vita
NAME

DEGREE

SPECIALTY

Catherine R. Boyd
University of Alabama
(pending) Ph .D. Summer 198~
University of Kentucky
M.S. 1963
University of Kentucky
B.S. 1959

Secondary
Education ;
Home Economics
Education;
Home Economics
Education

June H. Carpenter
University of Alabama
(pending) Ph.D. Summer 1982
Mississippi State
University M. Erl . 1970

Secondary
Education;
Secondary
Education with
minor in Home
Economics;
Home Management
and Family Economics

Auburn University
B.S. 1963
Patricia A. Clifford

t~ary

F. Futrell

Yvette Harps

Louisiana Technology
Art f, Housing/
University M.S. 1970 Home Economics
Ohio University
Interior Design/
B.S. 1965
Home Economics
University of Wisconsin
Ph.D. 1952
University of Wisconsin
M.S. 1949
Austin Peay University
B.S. 1944

Biochemistry &
Nutrition;
Nutrition

Virginia Polytechnic
Institute M.S. 1976

Clothing,
Textiles and
Related Arts
Home Economics

Radford University
B.S. 1973
Phoebe T. Harris

Home Economics

Pennsylvania State
Consumer
University Ph.D. 1964 Economics and
Home Management
Harvard University
~1.P.A.

1953

University of Arkansas
B. S . H. E. 1940
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DEGREE

Caroline K. Hill
University of Alabama
(pending) Ph.D. Summer 1982
Auburn University
M.S. 1966
Auburn University
B.S. 1961

Secondary
Education;
Clothing Textiles
Home Economics;
Clothing Textiles
Home Economics

Carol C. Jones

Mississippi State
University M.A.T.
1975
Mississippi State
University B.S. 1974
Hinds Junior College
A.A. 1972

CormlUni ty
College
Education;
Home Economics
Education;
Home Economics

Lois T. Kilgore

Mississippi State
Food and
University Ph.D. 1968 Nutrition
Mississippi State
University M.S. 1963
Mississipp1 State
University B.S. 1956

Jean V. Kizer

Mississippi University
for Women Ed.S. 1982
(anticipated)
Pennsylvania State
University M.Ed . 1969
Pennsylvania State
University B.S. 1968

Early
Childhood;
Education
Child Development;

Mississippi University
for Women M.S. 1976

Home Economics
Education and
Clothing and
Textiles;
Home Economics
Education

Patricia B. Lindig

Sam Houston State
Teachers College
B.S. 1958
Carolyn Malone

Janet P. McNaughton
•

SPECIALTY

Mississippi State
University M.S. 1976
Mississippi State
University a.S. 1974

Education

Human
Nutrition
Foods and Nutrition

Mississippi State
Nutrition
University Ph.D. 1976
Mississippi State
Nutrition
University M.S. 1974
Mississippi College
Home Economics
B.S. 1973
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NAME

DEGREE

SPECIALTY

Denis M.Medeiros

Clemson University
Ph.D. 1981
Illinois State
University M.S. 1976
Central Connecticut
State University
B.S. 1974

Nutrition

Auburn
M.S.
Auburn
B.S.

Nutrition and
Foods;
Nutrition and
Biochemistry

Lydia C. Medeiros

Lynda Shindala

University
1977

University
1975

Physiology
Biology

Mississippi University
for Women M.S. 1977
Mississippi State
University B.S. 1974

Home Economics

Jean K. Snyder

Florida State
University Ph.D. 1966
Cornell University
M.S. 1954
Pennsylvania State
University B.S. 1942

Home Economics
Education;
Clothing and
Textiles;
Clothing and
Textiles

Elizabeth Stiffler

Pennsylvania
University
Pennsylvania
University
Pennsylvania
University

Home Economics
Education;
Clothing and
Textiles;
Home Economics
Education

Betty Jean Stockton

Newman Hospital
Diploma
R.N. 1980
Oklahoma State
Food, Nutrition
University M.S. 1972 and Institution
Oklahoma State
Admin,; strati on;
University B.S. 1968 Human Nutrition

Katherine Stooksbury

University of Tennessee Child
H.S. 1962
Development
Administration
and Supervision;
University of Tennessee Child
B.S. 1953
Development
and Family
Relationships

State
D.Ed. 1974
State
M. Ed. 1968
State
B.S. 1963

Home Economics
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2.

Description of balance in faculty of rank, degrees, subject
specialities, experience, age, etc.
On this faculty there is one full time Instructor and
three part-time temporary Instructors, all of which have
master's degrees.

There are eleven Assistant Professors;

seven with a Master's of Science Degree, two with a Ph.D.,
one with a Master of Arts in Teaching, and one with Master's
of Education.

One holds the rank of Associate Professor

with a D.Ed.

There are four full professors, each with a

Ph.D.

Of the twenty-two faculty, four will reach retirement

age within the next five years.

Below is a table showing the

distribution of faculty by subject and specialty.
Faculty Distribution in the Department of Home
Economics by Subject and Specialty
Total in Area
Clothing and Textiles

4

Merchandising
Clothing
Textiles
Housing, Extension, and Education

Specialty

1
2
1

2

Housing and Extension
Education

1
1

Child Development

3

Nutrition

7

Research (MAFES major appt.)
Teaching (Univ. major appt.)

3

4
3

Consumer Economics

1

1

Interior Decorating

2

2

Administration (Clothing and
Textiles)

1

1

20

20
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Policies and practices regarding recruitment and selection
When a vacancy occurs, permission must be received
from the administration to fill the position.

A screening

committee, consisting when possible of three faculty members
from the subject matter area with the vacant position, is
appointed by the department head.
in

11

The position is advertised

AHEA Action 11 when timing permits and in the

Higher Education 11 •

11

Chronicle of

The position -is advertised for 60 days

before any action to hire is ta ken.

The screening committee

reviews all applications, selects the applications of individuals
who meet the job requirements, and ranks the qualifying applicants.

Since funds are limited interviews are conducted in

the order preferred by the screening committee until the
position is filled.

A selected applicant is invited for an

interview and tour of the campus and home economics facilities.
Job offers may be made verbally by the department head with
the screening committee's approval.

Confirmation of the

position offer is made in writing.
4.

Faculty organization and role in policy making
At the present time there are no written policies, criteria,
and/or procedures of the Home Economics Department.

Items may

be presented by any faculty member at the monthly staff meetings.

Most policies and procedures are communicated in an

informal, verbal manner and are verified in the minutes of

.

departmental meetings.

Ad hoc committees composed of the

faculty of the unit are appointed to help establish procedures.
5.

Professional competences (relate professional training with
courses taught).

-41Without exception, each faculty member on the staff is
teaching in one of the areas of his/her graduate study.
6.

Professional growth (opportunities and plans).
The department is involved in two in-service days each
year (one each regular session) for teaching improvement in
the College of Agriculture and Home Economics.
The University policy applies to the Home Economics
department in areas of leaves of absence for study and research
and scheduling courses for full-time employees.

Five faculty

have taken advantage of sabbatical leave for self-improvement
and/or work on advanced degrees.
7.

Comparison of faculty compensation with national averages in
field
The Association of Asministrators of Home Economics study
of salaries in the field as reported in the fall of 1981-82
furnishes information for comparison.

Faculty salaries at all

ranks are both above and below the reported mean
to the mean than to the minimum for that rank.
faculty salaries were

sufficientl~

~re

closer

Few of the

above the mean to be near

the maximum salary levels reported.
8.

Policies regarding tenure
For staff with a rank of assistant professor or higher,
tenure may be given after five to seven years of employment at
the University.

Three years of the total number can be at the

rank of instructor.

This policy follows University guidelines.

Currently, eight faculty members have tenure.
9.

Describe plans for determination of workload (including plans
for periodic review of policy) .

-42The teaching load for full-time teaching faculty is based
on twelve credit hours per semester.

Each lecture hour is

equivalent to one credit hour, while laboratory hour is equal
to one-half credit hour.

The teaching load for part-time

employees is determined by course need.

Only those faculty

members holding joint appointments with Mississippi Agricultural
Forestry Experiment Station are given release time for research.
Research is the function of Mississippi Agricultural Forestry
Experiment Station.

Other faculty members, though without

release time or funding, are becoming involved in research.
10.

Research activity of faculty
Research is mandatory for faculty members who have a
joint appointment with the Mississippi Agricultural Forestry
Experiment Station.

According to University guidelines, a

faculty member seeking tenure must excell in two of three areas,
research, teaching or

~ervice.

Faculty with a University

appointment wishing to be involved in research must obtain
outside funding if financial support is needed.

There are

several faculty members currently involved in research projects
which are in the developmental stage.
11.

Evaluation of faculty
Annually each faculty member is evaluated by the department head.

The process involves a narrative evaluation para-

graph written by the department head after a self-study is done
by each faculty member for the College of Agriculture and Home
Economics Faculty Review.

Evaluation of faculty by students

takes place during a pre-announced week.

All students are

-43given an opportunity to participate in every course in which
they are en rolled.
12.

Describe policies concerning part-time faculty and graduate
assistants

L

The only monies available for graduate assistants are
from Mississippi Agricultural Forestry Experiment Station and
these students must be enrolled in the only graduate degree
program offered in the department (nutrition).

The number

of assistants varies depending on the number of applications,
monies available and needs of the projects.
Part-time faculty are hired to take over courses or
sections that would cause an over load on full-time faculty.
13.

Projections for faculty needs
If enrollment in the department stabilizes at the present
level, the existing number of faculty will be sufficient to
maintain the present teaching program.

If the department gains

approval for the new Interior Design program and a master's
program in Home Economics, three to four additional faculty
members will be required within the next five years.

Faculty

needed for the graduate programs would be persons with a
terminal degree who could meet the criteria for assistant
professor rank.

Faculty for the new Interior Design program

would not be required to have a terminal degree.
VI.

LIBRARY

A.

Quality of library resources
The library staff is helpful to faculty and students.

Home

Economics was not taught at Mississippi State University until

-441966 so library materials are not as extensive as in some
universities, however there were some catch-up funds provided
and the library is adequate.
Assignments in many courses require library research.

The

personal libraries of staff and the Oktibbeha County Library
are also used.
B.

Degree of library usage by students and faculty
A questionnaire was given to seventy-five (75) students
in two required courses, one an upper level and the other a
lower level course, thus a cross-section of students was
surveyed.

On a scale from one to five, five being the highest,

students rated the library in relation to (1) availability of
materials, (2) frequency and ease of use, each as ''3u •
. VII.

STUDENT DEVELOPMENT SERVICES
A.

Faculty and

stud~nt

opinions about counseling systems and services

The Home Economics Department is outstanding in its advising
and counseling of students.

Each student has an advisor and in

most cases the advisor takes an active interest in their advisees,
communicating with them several times during the year.

Mississippi

State University has an excellent orientation program and counseling
and learning center.

Faculty refer students to the two centers

when students have emotional problems or poor study techniques.
A cross-section of seventy-five (75) students when surveyed showed
a lack of knowledge of the counseling center and its use.
There is a course in career counseling that students can take
and the Home Economics Club and other student clubs often have
programs on placement, job interviews, etc.
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Placement of students is not as successful as the department
would like it to be.

Mississippi State University Placement

Bureau helps some with this but people coming on campus do not
often specifically ask for Home Economists.

Students must haunt

the placement office and ask for interviews of jobs they think
they are qualified to handle.
When surveyed about the counseling systems and services on
a scale from one to five, five being the highest, the results of
students and faculty opinions were as follows:

VIII.

Students

Faculty

Counseling Center

3

2.5

Placement Center

3 .·

3

Personal Counseling
by Staff

3

4

PHYSICAL RESOURCES
A.

Condition and adequacy of physical facilities used by department
Physical facilities used by the Home Economics Department
include:

Moore Hall (MOR); Lloyd Ricks Experiment Station (LR):

Lloyd Ricks Annex (LRA); 19 President's Circle (CDC); and a unit
of the Herzer Dairy Science Building (OS).
Moore Hall
Moore Hall houses seven offices, one large lecture room and
laboratory/classrooms for foods, textiles, clothing and housing.
Storage, lounge areas and restrooms are provided.

Additionally,

display areas, fitting areas, laundry and grooming areas are
available.

-46Lloyd Ricks Experiment Station (East Wing)
Basement Floor - devoted entirely to Nutrition Research and
the graduate program in nutrition.

The basement floor houses five

offices, two large ganeral laboratories, three smaller specialized
laboratories, mail room, balance room, kitchen and three storage
rooms.

This area was renovated in 1980 for its specified purpose.

When research and experimental courses in nutrition require the
use of animals, laboratories of the Animal Science Department and
the College of Veterinary Medicine are available.
First Floor - north wing of this floor houses the Department
Head•s office and has been renovated as of 1980-81.

Facilities

available presently on this floor are five offices, two graduate
student offices and two rooms for office equipment and files.
Second Floor - this complete floor is used by the Home
Economics Department.

It houses ten offices, two rooms used as

filing or cataloging, one large laboratory classroom, three
supply rooms, four drawing laboratory rooms and one small storage
room.

This floor is in need of renovation.
Third Floor - Home Economics Department uses the south end

of this wing.

There are four graduate student offices, one

professor•s office, two file and supply rooms and one tiny teaching
laboratory.

This area is also in need of renovation.

Lloyd Ricks Annex
The building was formerly the Extension Publications Building
and is now used as two classrooms.
rooms and two toilet areas.

There are two small storage

Some remodeling and painting was

completed when recently used by Veterinary Medicine.

This annex

-47is functionally adequate for lectures and meetings.
19 President•s Circle - Child Development Center
The Home Economics Child Development Center laboratory school
is housed in a one and one half story renovated residence.
serves a maximum of 30 children in a full-day program.

It

This bui 1d-

ing has one large room and a sun porch used for instruction, an
observation booth, two child-sized and one adult bathroom, two
small storage areas and a kitchen on the first floor.

The second

floor has an all purpose room, and five small storage areas.

A

fenced playground of approximately 10,000 square feet and a
storage area are also part of the Child Development Center facility.
Herzer Dairy Science Building
Quantity foods laboratory is housed in Dairy Scienc Building.
Facilities include a kitchen, dishroom, dining/serving area, one
office and one classroom is also available as needed.

A complete

inventory of equipment is maintained in the department in room 25
Lloyd Ricks.
B.

Recommendations for changes and projected needs
See Section IV D.

IX.

SPECIAL ACTIVITIES.
faculty members in the department of Home Economics at Mississippi
State University participated in a workshop on Nutrition for Children
at the Conference of Mississippi Association of Children Under Six in
Jackson, 1981; coordinated Coats and Clark sponsored workshops for
teachers and other home economists desiring an update on construction
techniques and skills; directed Make It Yourself with Wool Workshops
for 10 to 24 year olds; maintaned a Child Development Laboratory;
honored an outstanding female graduate at Women•s Week; sponsored a
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workshop for low income women; held seminars on social usage in
etiquette for Vet Science faculty, sororities and fraternities at
Mississippi State University; participated in Mississippi State
University summer en r ichment program for gifted children; cooperated
with Mississippi Cooperative Extension Service in presenting workshops in clothing construction for County Home Economists; spoke to
various civic, professional and church groups concerning world hunger
problems, fad dieting, weight control, and good eating habits; spoke
to potential Mississippi State University students at career and
vocational days at high schools and junior colleges; provided nutrition
information, blood pressure and anemia screening, for students; analyzed
diets and checked for anemia for ·senior citizens; worked cooperatively
with Oktibbeha County Health Department personnel in diet counseling
of patients; served in mumerous organizations as officers and committee
members.
X.

GRADUATE PROGRAM
Six faculty members hold joint appointments in the Department of
Home Economics and MAFES (See Section II).

The Department is cooperat-

ing with other departments in MAFES in an interdisciplinary program
in which the M.S. and Ph.D. degrees in nutrition is offered.

Since

the faculty currently has a rather heavy teaching and advising load,
every effort must be made ot protect time for research.

A successful

research effort requires considerable time for reading the scientific
literature, preparing research manuscripts and proposals, attending
scientific meetings, working with students and training technicians,
as well as the actual implementation of current studies.
At this time the department has formed a committee to study the

-49feasibility of implementing the M.S. degree program in Home Economics.
The committee will submit plans for the program at such time as the
Board lifts the moratorium on new programs.

The department cooperates

with other departments, especially in the College of Education to
provide a program for students who wish advanced degrees relating to
Home Economics.

Students have the opportunity to obtain a AA

certificate by completing 15 hours of coursework in courses with the
HE prefix by seeking degrees in several departments- including
Agriculture and Extension, Elementary, Secondary or Special Education.
XI.

RESEARCH
A.

Purpose.
1.

Organizational Structure (for research)-- The research goals
are to discover new and useful knowledge in nutrition through
basic and applied research, and to dissiminate the knowledge
to support groups such as Extension, MAFES publications,
referred journals and at professional meeting; to train
students who have the potential of becoming researchers.

B.

Organization.
1.

Organizational Structure
MAFES, Director
Dr. Rodney Foil

I

.

Associate Dean of the College of Agr1culture and Home Economics and
Head of Home Economics Department
Dr. Jean Snyder

/

Coordinator of Human Nutrition Graduate
and Professor of Home Economics
Dr. Lois il ore
Professor
Home Economics
Mary D. Futrell

Assistant Professor
Home Economics
Janet P. McNaughton

Assistant Professor
Home Economics
Denis M. Medeiros

Professor
Home Economics
Phoebe T. Harris
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2.

Management of Research
a.

Institutional control of research
All research conducted currently is funded through
MAFES.

The MAFES department head for Home Economics

delegates to each researcher in the department the
responsibility for preparing the required CSRS documentation for research projects within the department funded
unde r the Hatch Act.

The CRIS forms are required

documents that must be completed and signed by the
Director of the Station and the Administrator of CSRS
before a budget can be set up and expenditures made.
b.

Role of research advisoty committee
One faculty member with· a joint teaching/research
appointment is a member of the PIPD Committee.

The

Committee composed of scientists has an active research
role in the designation of problem areas for Home
Economics.
for Beef.

Dr. Kilgore serves on the Steering Committee
The scientists participate in individual

projects and work directly with their coord i nators, but
have responsibility for keeping respective Department
Heads fully informed.

Matters requiring administrative

action are referred through the Project and Budget Review
Committee for their recommendations.

Coordinators are

encouraged to communicate directly with individual
Department Heads for coordination as appropriate.

The

intercommunication among MAFES faculty on the PIPD
Committee is relayed to other faculty in the Home Economics
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Department _when appropriate.
c.

Determination of researc;h priorities
Projects for research are determined by the investigator, limited only in that they should agree with the
general mission of MAFES.
Department Head.

Projects are reviewed by the

It is mutually advantageous and desirable

for the researcher(s) to consult with a staff member in
the Department of Experimental Statistics on aspects of
the design and analyses of their experiments prior to the
time when the researcher(s) prepare the section on
experimental methods and procedures.
d.

Origin of project proposals, proposal/project review
procedures, approval and authorization of projects' fund~

Preparation of documents indicating the research to
be conducted in MAFES is the responsibility of the researcher(s).

In Home Economics, four researchers have projects

funded and each follows appropriate channels.
When the researcher(s) submits the first draft of the
proposal to the Department Head, the latter selects three
peer reviewers for the proposal.

At least one of the

reviewers is selected from a discipline distinct from that
in which the project is proposed.

The Station Statistician

serves as the fourth member of the peer review team.

After

the researcher has considered the incorporation of changes
suggested by the review team, the final draft is submitted
to the Department head who is responsible for reviewing
and approving the project proposal.

In the case of multi-

-52disciplinary proposals, the Coordinator (if different from
the Department Head) is responsible for review and approval
after the Department Head(s) have approved the project.
If deemed necessary, all project proposals reaching
the Director•s Office may be subject to further review-either oral or otherwise.
e.

Differences in policies as relating to MAFES funded and
contract or grant funded research, and policies relating
to unsponsored research
Currently all funded research projects are through
MAFES in the Department of Home Economics.

Three faculty

members in the Department of Home Economics are each
working on a Ph.D. degree and are conducting research
related to the degree requirements and one faculty member
is on sabbatical and is conducting research, but none is
funded through the department.

On a

routine basis, the

department receives a copy of the Faculty Alert Bulletin
which announces research contracts available through
various agencies.

Usually the lead time is short between

day announcements are received in the Department and the
date by which proposals must be submitted.

However,

personnel in the graduate office at MSU have expertise to
assist in proposal writing and have been very helpful.
The manner in which proposals are reviewed, that is,
by peer review of three scientists in the MAFES system
and a statistician, is time consuming.

However, the

review process helps to insure that proposals and projects
endorsed by the Station are of high quality.
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Research Programs
Funds are equitably divided among four professional staff
members, each of whom supervises particular projects.

Each is

free to decide how the amount for the project is to be spent after
salaries have been allocated.

At present funds are allocated in

area of product supplementation, international nutrition, and to
study nutritional influence in diabetes and hypertension.

The

four projects currently funded are listed below:
1.

Project name:

Supplemented Beef:

Acceptability, Stability

and Utilization by Rats.
Dr. Lois Kilgore is principle investigator of a project
concerned with the use of mechanically deboned beef.

This

is an interdisciplinary project with the Animal Science
Department.

The chemical changes that take place in cooked

ground beef and cooked ground beef with 20% mechanically
deboned beef were monitored during 12 months frozen storage.
The effects on rats consuming these products are being studied.
Four graduate students have completed master's degrees with
two presenting a poster section at Mississippi Dietetic
Association.

The project is approximately 50% basic and 50%

applied research.

The recommendation for frozen products can

be immediately used by the public, yet the identification
of the substance or lack of substance causing the deliterious
effect in rat growth would be classified as basic research.
2.

Project name:
I~provement

An Interdisciplinary Approach to Nurtition

of People Consuming Grain Sorghum and Peral

Millet as the Staple Food.
The Coordinated Research Support Program (CRSP) in Sorghum

-54and Millet as part of the

11

Title XII

11

program initiated by

the Agency for International Development (AID) and the Board
for International Food and Agricultural Development (BIFAD)
was funded in late 1979 through efforts of Dr. Mary Futrell.
The five-year authorization, with two years of forward-funding
obligation, was issued by AID, effective from July 1, 1979.
This interdisciplinary research deals with the agronomic,
economic, social and nutritional factors \-Jhich influenced the
production, storage, and consumption of sorghum in Honduras.
An interview schedule covering the above areas was developed
and used by INTSORMIL and

t~SU

researchers in

t\-JO

surveys in

the summer of 1981 in mountainous and lowland areas of
southern Honduras.
decision-making

Data on household size, sex roles,

patterns, attitudes, values, consumer

preferences of grain and methods of food prepajation were
recorded.

Food intake studies, as well as anthropometric

measurements, were used to access the nutritional status of
each child.

This was base-line study to develop criterion for

future nutritional improvement through the use of improved
strains of sorghum grown in Honduras for human consumption.
This survey in Honduras will provide data that can be used by
all scientists in the INTSORMIL program in the development of
research and practical applications that will be technologically
sound for the region studied.

If this survey provides the

knowledge anticipated, the INTSORMIL team in Honduras would
like to use this same model in other countries to provide a
bas1s for appropriate scientific inputs by other INTSORMIL

-55members.
The research endeavor is both basic and applied.

At

present five graduate students are working in the project.
Graduate students with expertise in Spanish and those
interested in international nutrition are accepted by the
primary investigator.

Students accompany the. research team

to Honduras for data collection and training as international
nut r itionists.
3.

Project name:

Influence of dietary carbohydrates on selected

blood constituents in maturity onset diabetes.
The project is designed to determine if the addition
of guar gum will be beneficial in helping normalized glucose
and lipid patterns in individuals who develped diabetes as
adults.

The research is directed by Dr. Janet McNaughton.

Both human and rat studies have been initiated and more are
in the planning stage.

Additionally, bread products have

been developed which provide acceptable means of consumption
of guar by humans.
and 50% applied.

The research is approximately 50% basic
Two students have completed thesis require-

ments and have been the first to write the ses in the style
of articles for journal publication.

Two students working

on the project presented data at the 1981 Mississippi Dietetics
Association Annual Meeting at the poster session.

Three

students in pursuit of their Ph.D. degree will work on some
phase of the diabetes project.
4.

Project name:

Determination of epidemiological factors involved

with the onset of hypertension in adolescents and young adults.

-56This includes the assessment of nutrient status through
diet histories, mineral status, serum lipid profiling, and
antropemetric characteristics associated with this disease
Research in animal models are pending.

Additional funding

is being sought to examine the association of copper and
zinc status with various serum lipoprotein-cholesterol
fractions in young adults.

Approximately 70% of the

may be classified as basic and 30% as applied.

~esearch

The directo r

of this research is Dr. Medeiros.
Research findings are released through journal articles
and regional or national meetings.

In the last 12 months

four manuscripts dealing with hypertension and diet were
submitted and are in press; three papers were delivered at
regional and national meetings.
begun working on the project.

Two graduate students have
Graduate students working

on this project are expected to publish their research findings.
D.

Personnel
See Sections II for breakdown proportion of time spent by
individual faculty and staff in research/teaching.

A person

who is primarily teaching would be expected to show the greatest
strengths in that area.

When the primary responsibilities are

in research, for example, one would be expected to have published
more than one primarily responsible for teaching.

Therefore in

evaluating for promotion and tenure, persons would be expected
to excel in the area where most of his/her time is allocated,
but would be expected to give satisfactory performance in the
other areas.

. -57At this time three faculty members are working toward the
Ph.D. degree at the University of Alabama.

An additional member

is on sabbatical leave to conduct research and for professional
development.

Staff members are encouraged to take sabbatical

leave.
Funding at present is adequate for origoing research projects
and travel to professional

meetings~

However, small animal

laboratory facilities are needed as discussed in Section XI F.
E.

Financial Resources
For MAFES research about 40% funding is received from
Hatch Act Funds and the remainder frdm the State.
to year the percentages vary somewhat.

From year

No grants other than

those funded through MAFES are in effect except the Sorghum Millet project.
F.

Physical Resources:

G.

Cooperative Work

See Section VIII.

At present cooperation has been secured from various groups
including MAFES departments, the Cooperative Extension Service,
USDA, and private physicians.

The supplemented Beef Project is

a part of a large interdisciplinary project involving many MAFES
units and some USDA personnel concerned with the production and
utilization of beef.

This is a tremendous approach to research

involving committees.
A special strength of the Sorghum and Millet is the integration of socio-economic research into the fabric of a generalized
commodity~oriented,

development program.

Sociology, agronomy,

Plant Pathology, and Entomology Departments in MAFES are cooperating with Home Economics in this project.

From the initiation of
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program, this has been one of the main objectives

of our project entitled An Interdisciplinary Approach to
11

Nutrition Improvement of People Consuming Sorghum and Millet
as the Sta ple Food.

11

An attempt will be made to determine

whethe r the r e are any regularities in terms of cultural beliefs,
practices, and social institutions in countries using sorghum
and millet .

Also, the types and amounts of participation by

women in the household, agriculture, community, and other
economic spheres will be studied in the developing countries.
This approach will provide a body of sociocultural data
that can be used by technical advisors and host country agencies
in the design and implementation of active programs which are
aimed at increasing nutritional levels among the poor.
For the Diabetes Project, Food Scientists have been helpful in establishing taste panels for evaluation of the bread
product.

The Oktibbeha Health Department and a private

physician in Starkville are working with us to identify humans
with diabetes in this geographical location.

The College of

Veterinary Medicine has allowed us to use small animal laboratory facilities.
For the Hypertensive Project:

A project examining the

relationship of hair mineral concentrations to blood pressure
in Mississippi adolescents is planned for June.

This project

is being carried out with the cooperation of the State 4-H,
Cooperative Extension 4-H Program.

The College of Veterinary

Medicine has agreed to cooperate in the hypertension project.
H.

Supportin g_Services
We moved our nut r it i on laboratories about two years ago
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and are just now getting back to normal although maintance
support has been adequate.
Although we have two of the most highly qualified
statisticians in the country to help with statistics, we have
had no access to a computer terminal except the one in McCool
Hall since early December.

The McCool terminal is inadequate

for the number of people it serves.

Prior to December the

reader and printer in Lloyd-Ricks were non-functioning for
4 to 5 months.

We have not moved forward in computer services

as rapidly as other land grant universities and we cannot
compete in research if we continue to lag behind.

At one

time, we offered computer services parallel or better than any
university in the state, we now would rank among the lowest:
Scientists cannot compete for research money with this sort
of problem.

Perhaps, additional statistical consultants are

needed for the Station.
The Nutrition Research personnel need some isolation
labs for small animal research.

There are at least 3 projects

currently being held up because no facilities are available.
In December, the College of Veterinary Medicine closed Scales
Building to conserve energy and the labs in the new buflding
have no sinks and cannot be used until the problem is altered.
We truly need some small animal labs that were planned by us
and that would be available for us.
Editorial and graphici support is adequate, providing
assistance within a reasonable time upon request.
I.

Evaluation
The administration of the research program at Mississippi
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State University is productive and timely.

Projects have

been funded to study problems of beef supplementation, world
h~nger

and the role of diet in diabetes and hypertension.

In the past 5 years, nutritionists in the Department have
directed research projects for 31 students in pursuit of the
M.S. degree and 4 students in pursuit of the Ph.D. degree.

J.

Recommendations
1.

Encourage personnel to request extramural funding for
projects.

2.

Encourage personnel to publish more empirical data from
theses and dissertations completed under their directions.

3.

Update existing

4.

Support the existing seminar program in nutrition involving

compute~

facilities.

faculty and students from participating departments and
outside speakers.
5.

Increase stipends for graduate assistants.

Current stipends

are non-competitive and it is difficult to obtain above
average to excellent students in a graduate program.
6.

Encourage personnel to become involved in community and
professional meetings in the State.

7.

Continue in the areas presently included in the funded
projects.

8.

Continue to publish in refereed journals.

9.

Continue to develop a high quality graduate program in
nutrition

10.

Improve small animal facilities

a~

soon as possible.
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XII.

SUMMARY.
Since our teaching program is still relatively new, we are
continually examining and evaluating our program to make needed
changes.

The department has experienced much growth and progress

during the past ten years; there is great potential for continued
growth.
This department could attract even more students with the
addition of a master's program other than nutrition.

Inter-

disciplinary programs with other departments on campus are in the
initial stages of discussion and could
cooperating departments.

· ~orne

b~

mutually beneficial to

economics courses are open to all

students at the university, both male and female, and this training
we provide as a service for all students may become increasingly
important.

Courses that prepare students for managing resources

effectively, establishing and maintaining an attractively furnished
and functional home, being a successful parent and maintaining good
food habits are available.

Present day soci.al and economic conditions

make home economics courses even more valuab)e for all students.
The number of faculty in the

dep~rtment

has almost tripled in

the last ten years to keep pace with · student growth that has also
about tripled during the same period of time.

The

n~mber

of faculty

holding tenninal degrees will increase to ten during the col!ling year
over only four ten years ago.

The awarding of sabbaticals to some

faculty members has made this possible.

We are fortunate to have

faculty with expertise in the area in which they teach.
Further financial support to fund a master's program and interdisciplinary programs at the undergraduate and graduate level will be
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needed if the department is to attract more students with the additional
master's program other than nutrition.
Continued growth in the existing programs will be limited if
financial support is not increased.
expansion, travel, and equipment.

Support is needed for renovation,
Suoport for additional faculty

will be necessary when new programs are approved.

A long term goal

that would prove beneficial in terms of teaching, research, and
service would be housin g the department in one building.
Faculty members who currently have full-time teaching loads are
being encouraged and desire to become more involved in research.
Released time for research, travel funds to attend professional meetings and present research papersi and support for research projects
are needed to allow some of the teaching faculty to be productive in
research as well as teaching.
MAFES
The graduate program in nutrition continues to remain strong
at the master's and doctorate levels.
department will need:

It is projected that the

a computer terminal that can communicate with

the mainframe; small animal laboratory; space for graduate student
offices, if third floor is remodeled for other use in Department;
increased stipends for graduate students to compete for quality
students.

